Service (Effective October 1, 2024) No benefit No benefit With benefit | With benefit
allowance allowance hourly | allowance allowance hourly
unit cost pay range unit cost pay range
(every 15 (every 15
min unless min unless
otherwise otherwise
noted) noted)

In-Home and Community Supports — W7060 (1:1) $7.33 $7.25-22.58 $8.15 $9.92 -25.10

In-Home and Community Supports — W7068 (2:1) $14.66 $7.25-22.58 $16.30 $9.92 -25.10

In-Home and Community Supports — W7061 (1:1 enh) TD, TE $9.61 $7.25-129.60 $10.43 $9.92-32.12

In-Home and Community Supports — W7069 (2:1 enh) TD, TE $13.68 $7.25 - 29.60* $15.34 $9.92 -32.12*

Companion —W1726 $5.72 $7.25-17.62 $6.56 $9.92 -20.20

Supported Employment $8.39 $7.25-25.84 $9.21 $9.92 - 28.37

W7235 — Career Assessment

H2023 - Job Finding/Development

W9794 — Job Coaching/Support

Respite —W9862 — 15 min (1:1) S4.76 $7.25-14.66 $5.59 $9.92-17.22

Respite —W9864 — 15 min (2:1) $9.53 $7.25-14.66 $11.18 $9.92-17.22

Respite — W9798 — Day (1:1) $361.79/day | $7.25-14.66 S424.54/day | $9.92-17.22

Respite — W9800 — Day (2:1) $576.30/day | $7.25-14.66 $701.78/day | $9.92-17.22

Respite —W9863 — 15 min (1:1 enh) $10.07 $7.25-31.02 $10.89 $9.92 - 33.54

Respite — W8095 — 15 min (2:1 enh) $14.83 $§7.25-31.02 * $16.48 $9.92 -33.54 *

Respite — W9799 — Day (1:1 enh) $701.65/day | $7.25-31.02 $764.39/day | $9.92—33.54

Respite — W9801 — Day (2:1 enh) $989.80/day | $7.25-31.02 * $1115.28/day | $9.92 —33.54 *

Supports Broker — W7096 $6.90 $7.25-25.09 $7.72 $9.92 - 27.50

Homemaker — W7283 $14.76/hr $7.25-11.37 $18.07/hr $9.92-13.91

Chore — W7282 $14.76/ hr $7.25-11.37 $18.07/hr $9.92-13.91

Monthly Admin Fee (W7319) effective July 1, 2024 $336.31

Notes:

Codes that have an enhanced staffing level can be utilized when the individual has behavioral or medical support needs that require a staff
member who is certified, has a Bachelor’s Degree, or is a nurse. While these ranges apply to any staff who meet this criteria, the TD modifier
should only be used when the staff member is a RN and the TE modifier should only be used when the staff member is an LPN.

*These ranges apply to the SSP that is a nurse, is certified, or has a Bachelor’s Degree in accordance with the qualification criteria in the waiver.
The 2" staff who is not certified will utilize the pay range for the 1:1 non-enhanced service.




